7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other staff and conducts periodic programs in this regard.

Discipline is very important in every aspect of life, including college life. It promotes positive values and
a sense of responsibility. It encourages punctuality and develops the quality of leadership amongst the
students.

The college Code of conduct:

https://adminpanel.inventive.in/images/documents/a57elsp312CodeofconductforstudentsSRS.pdf

Code of Conduct for Students

All students of the College are required to maintain discipline in and around the college. The College
Authority will take disciplinary action against students who disobey college rules and regulations. For
smooth running of the college, the Principal and the “Proctorial Board” ensure discipline is maintained in
the campus as pre the code of conduct outlined.

¢ Student must abide by all the rules and regulations of the college.

¢ Students must to adhere to the timetable for attending lectures/ practicals and other extracurricular
activities.

¢ The University rules of minimum attendance have to be followed.

¢ The students must carry their Identity card inside the campus.

¢ Use of Mobile phones during the lectures is strictly prohibited. Any violation of this will lead
disciplinary action.

e Students are expected to read notices/circulars displayed on the notice board regularly.

¢ Student should behave with dignity and courtesy with teachers, non-teaching staff and fellow
students.

¢ Student should maintain harmony among students belonging to different socio-economic
status, community, caste, religion or region.

¢ Students must help to keep the campus neat and clean. Spitting, smoking and throwing paper
in the premises should be avoided.

¢ Students should not make unauthorized use of the college premises or items of property on

the campus.



¢ Students should not indulge in any kind of ragging or activities leading to harassment of any

kind towards fellow students.

e Students are advised to contact the Department- In-charge, Grievance Redressal Cell for

redressal of their grievances.

¢ Senior students should act as a role model for the junior students by attaining the highest level

of values and morality.

¢ The students should not use unfair means in the college examinations and are punishable as

per the rules of the affiliating society.

Proctorial Board: Proctorial Board consists of one Chief Proctor and other Proctors, who are
nominated by the principal from amongst the College Professors. Discipline Committee works under
Proctorial Board. A Discipline Committee is constituted in the college every year. Discipline committee
nominates prefects from amongst college students as one Chief Prefect, Assistant Prefects and Prefects.
Presently the Proctorial Board consists of:

Chief Proctor: Dr. Shashi Shukla

Proctors: Dr. Kanak Lata Singh, Dr. Preeti Pathak, Dr. Asha Gupta, Dr. Priti Verma,

Dr. Pragya Rawat and Mrs. Archana Sharma.

Objectives of the Committee: The objectives of the Committee are to promote positive values, to
realize responsibilities, to encourage punctuality, to develop the quality of leadership amongst the
students and to prepare law abiding citizens.

Functions of the Committee: The main function of the Committee is to maintain discipline in the
college. Its other functions include:

e Formulation of a College Code of Behaviour and updating it regularly.

e Establishment of healthy inter-personal relationships with students, teachers and

college personnel.

e Informing students of their rights and corresponding responsibilities.



e Maintaining discipline in activities and programmes organized by the college.

e Creation of awareness amongst students on contemporary issues like women empowerment,
democratic reforms and legal awareness etc.

Grievance Redressal Cell: It consists one co-coordinator and three members. The college aims at
solving the grievances of the students within stipulated academic and non-academic matter within
through campus within time.

Coordinator- Prof. Anupma Mehrotra

Member- Dr. Radha Yadav

Member- Dr. Anamika Kaushiva

Member-Dr. Preeti Pathak

Objectives: It creates and implements mechanism to handle the reported written grievances from
students and staff related to system. It also forward the findings to the management if necessary for
further action.

Functions:

e Primary function is to maintain college code of behavior.

e The students and staff may feel free to drop the writing grievances.



Proctorial Board Report
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Grievance Redressal Cell Report
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Grievance Redressal Cell ( 2023-24 )

Grievance redressal is a process for addressing and resolving complaints and
concerns, often in a formal setting. As suggested by UGC, New Delhi, the college
has established a Grievance Redressal Cell in the college. The function of the cell
1s to look in to the complaints lodged by any student and judge its merit. The
Grievance Cell is also empowered to look in to the matters of harassment. Anyone
with a genuine grievance may approach the members of the cell. In case the
person is unwilling to appear in self, grievances may be dropped in writing at the
suggestion box of the institution.

The objective of the Grievance cell is to develop a responsive and accountable
attitude in order to maintain a harmonious educational atmosphere in the
institution. Ragging in any form is strictly prohibited in and outside the
institution. Any violation of ragging and disciplinary rules should be urgently
brought to the notice of the Principal.

Grievance Redressal Cell —

1. Prof. Anupma Mehrotra Principal / Coordinator
2. Prof. Radha Yadav Co- coordinator

3. Prof. Anamika Kaushiva Member

4. Prof. Preeti Pathak Member

http://www.srmmbareilly.com/GrievanceRedressalCell

Anti Ragging Form is filled by all students with the admission form.

No ragging complaints and sexual harassment complaints were received during
the session.



